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State project Management Cell (SPMC) / State Project
Implementation Unit (SPIU)

Name of the Post : Deputy Director (1 No.)

Job Responsibilities:

L ® N o

Monitoring all activities of SAMC (State Apprenticeship Monitoring Cell)
Responsible for Management of all activities of SAMC including Industry
Apprenticeship initiative component under STRIVE Project.

Reporting to mission Director/SAA

Coordinating with Gov. of India, Govt. of Maharashtra, Industry Clusters /
Associations and Industries

Coordinating with all stake holders involved in implementation of Apprenticeship
Training Scheme at Different Stages.

Guiding to Consultants in SAMC

Guiding to BTRI Centres, Industries, Industry Clusters/Associations

Submis'sion of Various period reports to Govt. of India

Any other activies as deemed fit and as per the Director/SAA



State project Management Cell (SPMC) / State Project
Implementation Unit (SPIU)

Name of Post :- Institutional Development/ ITI Specialist- Consultant (1 No.)

Job Responsibility :- The Institutional Development / ITI Specialist is expected to assist the
SPIU in the delivery of the following duties:

1. Raising stakeholders’ awareness of the project objectives and eligibility criteria for financing.
2. Contributing to the work plans of the SPIU.
3. Evaluating ISPs and providing written advice on them to the SSC.

4. Undertaking quality audits of institutions participating in the project.

5. Conducting orientation of project for Institute Management Committee (IMC) (or equivalent)
and Industry Cluster (IC) members.

6. Identifying training needs in a participatory way and preparing plans for meeting the training
needs of ITIs’ principals and instructors, and IC managers and trainers.

7. To inspect Industrial Training Institute (Technical Inspection)

8. To ensure that the scheme of short term courses operating in the project is relevant to the
Present and future needs of Industries.

9. Monitoring & Implementation of short term courses designed by sector skill council/ SCVT/NCVT

10. Liaise with DGT, Regional Office & ITls, Maharashtra State Skill Development Society
(MSSDS), Industry Associations regarding project

11. Submission of Quarterly and yearly Reports to DGT

12. Monitoring the implementation of the project on a day-to-day basis.

3. Implementing and overseeing procedures for the regular monitoring of performance of
institutions participating in the project. This will include procedures for assisting with ad hoc
surveys (such a tracer studies and surveys of employers’ attitudes).

14. Undertaking regular field visits in order to monitor institutions using a simple checklist and

consolidate quarterly monitoring reports based on the checklists. Propose any corrective
action that needs to be taken.

IS. Ensure that KPI of project are achieved.
15. All project related works.
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State Apprenticeship Monitoring Cell (SAMC)

Name of Post :- Consultants (Manufacturing/Service Sector) (1 No.)

Job Responsibility :-

1. Coordinate/establish liaison with establishments under the manufacturing / service sector

2. Coordinate/establish liaison with Industry clusters/Associations

3. Coordinate/establish liaison with ITIs/school/college education system, district administrations for
promoting apprenticeship training

4. Sensitizing industries on apprenticeship training procedures
5. Provide inputs to IT and communication consultant of SAMC for formulating effective reporting

6. Provide short-term training/ capacity building support to Basic Training Providers (BTPs)/ Third
Party Agencies (TPAs), etc. as required

7. Submission of Quarterly and yearly Reports to DGT

8. Monitoring the implementation of the project on a day-to-day basis.

9. Monitoring the.implementation of Industry Apprenticeship plan submitted by Industry association
/ Clusters

10. Achieve the targets of project set by DGT/ State.

11. Inspection of Training facilities at basic training providers, establishments, Industry Associations,
Industry Clusters.

12. Liaise with DGT,Regional Office & basic training providers, establishments, Industry Associations,
Industry Clusters regarding project

13. Implementing and overseeing procedures for the regular monitoring of performance of Industry
Clusters and basic training providers participating in the project.

14.Monitoring of the Apprenticeship training through Apprenticeship portal and solve the queries

raised by project implementation agencies. e.g. Establishments, Asstt. Apprenticeship Advisor
and Industry Association.

15.All project related works.
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